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Tyler Pratt’s professional back-
ground includes 30 years of 
experience in the executive 
search business.  He has spent 
the past 19 years helping some 
of the country’s largest and 
most successful healthcare 
companies recruit their C-level 
executive leaders.

Prior to establishing his 
own practice in 2003, Tyler 
co-founded another healthcare executive search firm.  
During his 15 years there, Tyler was instrumental in 
developing this organization into a highly successful 
national company.  He produced client relationships with 
United HealthCare, General Motors, multiple Blue Cross 
and Blue Shield organizations and an array of innovative 
healthcare and product service companies.

Experience the Difference.
As a departure from the model and strategy of other 
search firms, Tyler decided his greatest asset that will 
assure his clients’ success comes from a high touch, 
hands-on approach.  Tyler does not pass his search work 
to less experienced consultants.  He is not burdened with 
the administrative duties of managing a large practice, so 
his time and attention are not diluted.  His entire focus is 
dedicated to his clients – period.  “Rainmakers” at other 
firms typically spend only one-third of their time actually 
involved in the search process.  Ironically, clients of these 
firms often get less service because of this and pay 
thousands in higher fees and expenses due to layers of 
costly overhead.

Tyler’s success and reputation rests solely in his efforts, 
not in others.  His many references and testimonials 
attest to his ability to deliver, at a lower cost, what 
clients expect, i.e., quality, superior service, and excellent 
communications.  References will also confirm his ability 
to identify executives who are a cultural match and 
who have made a significant and positive impact.  His 
experience and trusted connection with star performers 
in the healthcare arena give him a superior edge.

Tyler has conducted numerous, highly successful search 
engagements for a variety of healthcare organizations.  His 
personal experience in recruiting senior-level executives 
and building high-powered teams provides leadership 
solutions in a highly competitive marketplace. He has 
engaged in the following types of searches:

Chief Executive Officer•	
President•	
General Manager•	
Executive Director•	
Division President•	
Chief Operations Officer•	
Chief Administrative Officer•	
Senior Vice President of Administration•	
Vice President of Operations•	
Chief Financial Officer•	
Vice President of Finance•	
Chief Marketing Officer•	
Vice President of Sales and Marketing•	
Vice President of Business Development•	
Chief Medical Officer•	
Vice President of Medical Affairs •	
Senior Medical Director•	
Chief Nursing Officer•	
Vice President of Health Services•	
Senior Vice President Medical Management•	
Senior Vice President Human Resources•	
Vice President of Cardiovascular Services•	
Vice President of Orthopedic Institute•	
Vice President of Clinical Practice Management•	
Vice President of Managed Care•	
Vice President of Information Services•	
Vice President of Information Technology•	
Vice President of Physician Recruitment•	
Vice President of Network Management•	
Vice President of Pharmacy•	
Vice President of Client Services•	
Vice President of Claims and Customer Service•	

Tyler has served a multitude of healthcare clients to in-
clude Fortune 500 companies, major not-for-profit insti-
tutions, and venture capital-funded, start-up healthcare 
organizations.  These clients include healthcare systems, 
hospitals, national managed care organizations, clinics, 
Blue Cross and Blue Shield health plans, and a myriad of 
specialty healthcare companies.

A small representation of Tyler’s clients include:

Alegent Health (Omaha, NE)•	
Regence Blue Shield (Seattle, WA)•	
Kaiser Permanente (Atlanta, GA)•	
Medcor (McHenry, IL)•	
Providence Health System•	  (Portland, OR) 
Clarian Health (Indianapolis, IN)•	
St. Vincent Medical Center (Beaverton, OR)•	
Health Risk Management (Minneapolis, MN)•	
Private Healthcare Systems (Waltham, MA)•	
Providence Portland Medical Center (Portland, OR)•	
Rockford Health System (Rockford, IL)•	
One Call Medical (Parsippany, NJ)•	
Network Health (Cambridge, MA)•	
Providence Health Plans (Beaverton, OR)•	
SwedishAmerican Health System (Rockford, IL)•	
Health Integrated (Tampa, FL)•	
Washoe Health System (Reno, NV)•	
Community Hospitals (Indianapolis, IN)•	
Cambridge Health Alliance (Cambridge, MA)•	
Cleveland Clinic (Cleveland, OH)•	
New West Health Services (Helena, MT)•	
General Motors (Detroit, MI)•	
Centene (St. Louis, MO)•	
Community Care (Tulsa, OK)•	
Landmark Healthcare (Sacramento, CA)•	
HealthNet (Kansas City, MO)•	
Mercy Health System (Janesville, WI)•	
Welborn Clinic (Evansville, IN)•	

Qualifications Assignments Clients

“Leadership is the capacity to
translate vision into reality.” 
                        - Warren G. Bennis
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T. Pratt & Associates, Ltd.
P.O. Box 6871

Rockford, IL 61125-6871

815.397.2899

tyler@prattassoc.com
www.tprattassociates.com

© T. Pratt & Associates, Ltd.

Endorsements
“Tyler has worked with me on several searches over the years. 
Most recently, he helped the health insurance company that 
is partially owned by my system recruit an excellent CEO.  As 
always, Tyler did very thorough and conscientious work and 
delivered excellent results.”

John Goodnow, CEO, Benefis Healthcare

“As a healthcare professional, I have known and worked with 
Tyler Pratt on numerous occasions to fill key leadership positions.  
I find his listening skills to be outstanding and a key reason 
for his successful match of client with candidates.  He learns 
about the people he works with, not the resume alone.  He is 
a true professional with a keen acumen for the business, and 
he demonstrates sensitivity, dignity, and grace in performing 
assignments on behalf of his clients.”

R. Lyle Luman, CEO, Santa Barbara Regional Health Authority

“Tyler has always been a very conscientious and caring 
professional who does not lose sight of the needs and desires 
of the individual and the organization.  He is a person who you 
feel comfortable working with for the long term.  He establishes 
a successful track record with you that automatically places 
him at the top when considering employment/placement 
positions.”

Mike Elliot, former CEO, United HealthCare

“Tyler really strives to know you as a person, to stay in touch, 
to know your organization, and to create the right matches. He 
has done very good work in helping to find executive leaders 
for me, and I have also been part of searches he has conducted 
for other organizations where I became a candidate.  I have seen 
the quality of how he works on both ends, and he is consistently 
a class act.  I have a lot of confidence in his work, his knowledge 
of healthcare, and most importantly, his knowledge of people, 
because that’s the most important element of success.”

David Kibbe, CEO, New West Health Services

“I have had the pleasure of working with Tyler on several searches 
to fill executive-level positions.  Tyler is professional, responsive 
and well connected in the healthcare arena.  Candidates 
who have been hired through his efforts had the required 
experience and background and were also good cultural fits 
within the organization.  If you are looking for an executive 
search consultant to help meet your executive recruitment 
needs, I would strongly suggest you give Tyler a call.”

Diana Kimbrough, Former Regional Director, Human Resources
Providence Health Systems – Oregon

“My goal is to help each client by identifying 
and recruiting results-oriented leaders who will 
positively impact the client’s organizational, 
financial and key stakeholders’ interests, goals 
and objectives.  It is always the intent to seek 
and recruit those executives who have the 
greatest likelihood of a long-term fit, factoring 
in cultural, philosophical, financial, lifestyle, 
and geographical considerations.  I do all this 
in a partnership mentality.”

Tyler Pratt

Experience.

Mission




